Your Future, Your Choice




Career fields:

e Accountant

e Software Engineer
e Graphic Designer

e Journalist

e Architect

e Corporate Law ¢

4

e Hospitality

e Marketing

e Consulting

e Education

e Medical Field



https://howreplaceableami.com/

Use our Al Job Replacement Calculator to estimate your automation
risk and income exposure.

This Al automation risk calculator analyzes your role, task mix, and industry to
estimate how likely your job is to be automated within the next 3-5 years.

TOTAL ASSESSMENTS GLOBAL AVERAGE

= 62.4%.

Global signal: Al-Vulnerable

DASHBOARD


https://howreplaceableami.com/

High-risk Careers

e Accountant - /5%

e Software Engineer - 72%
e Graphic Designer - 64%

e Journalist - 87%

e Architect - 54%

e Corporate Law - 55%

e Hospitality - 64%

e Product Marketing - 64%
e Strategy Consulting - 67%

Accou nting

715% 87%

HIGH RISK
Al EXPOSURE: HIGH

Software Engineering

12%

HIGH RISK
IIIIIIIIIIIII

Graphic Design

64%

HIGH RISK
Al EXPOSURE: HIGH

Journallsm

FIRST TO GO
Al EXPOSURE: HIGH

Architecture

54%

@® VULNERABLE
Al EXPOSURE: MODERATE

Corporate Law

55%

® VULNERABLE
Al EXPOSURE: MODERATE

Hospltallty

64%

HIGH RISK
Al EXPOSURE: HIGH

Product Marketing

64%

HIGH RISK
Al EXPOSURE: HIGH

Strategy Consulting

67%

HIGH RISK
Al EXPOSURE: HIGH



L.ow-risk Carcers

General Practice

K-12 Teaching

Education o 3 7 O/O
e K-12 Teaching - 45% 4 5 /O t ExosuRE: MODERAT
e Higher Education - 45% S R et
Medical Field 0O
e General Practice - 37% Higher Education 3 1 /0

® NurS|ng - 31 % o Al EXPOSURE: MODERATE

Y Thera py _ 31 % 4 5 /o Mental Health / Therapy
@ VULNERABLE 3 1 O/
Al EXPOSURE: MODERATE o

AUGMENTED
Al EXPOSURE: MODERATE



The Fourth
Revolution

1st — Steam

2nd — Electricity
3rd — Computers
4th — Machines that think.

Happening now, in your lifetime.



Death of the
Destination Job

Careers are no longer a straight line. They’re a moving target.

You will pivot careers 5-7 times in your lifetime.

Now

No longer “What Skills do |

"WHAT will | be?” have, and WHOSE

problems can | solve?”




Tip1:
- Develop the
Skills that are

iIn demand




Statistics

51.7 % SA workers - in jobs that don't match their education (DHET 2024)
AQ - Adabtibility Quotient

World Economic Forum (WEF): 2025 - (Future of Jobs Report)
e Skills gap — the number 1 barrier

e 92 million jobs displaced by 2030
e 170 million jobs created by 2030

e Net gain: 78 million — needing completely new skills

e 86% of employers: Al WILL transform their business by 2030
e 39% of today's skills will change by 2030



Top 26 core sy
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Power Skills @
Digital Skills

Dual Skills @
Green Skills @
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GREEN SKILLS

POWER SKILLS DIGITAL SKILLS DUAL SKILLS

9.Talent Management 22.Environmental stewardship

6.Technological literacy
11.Al and big data
17.Networks, Cybersecurity

1.Analytical thinking

2.Resilience, flexibility and agility 10.Customer service

3.Leadership and social influence 12.Systems thinking

13.Resource management

18.Design, User experience

4,Creative thinking

19. Multi-lingualism

5.Motivation and self-awareness 23.Programming

7.Empathy and active listening 20.Marketing and media

21.Reading, writing and maths

8.Curiosity and lifelong learning
14.Dependability, Attention to detail
15.Quality control

16.Teaching and mentoring
24.Manual dexterity, Endurance
25.Global citizenship

26.Sensory-processing abilities




Tip 2:
Al replaces

TASKS -
not JOBS




10 Tasks Al does
Automatically

1.Writing and drafting

2.Data entry and record keeping

3.Scheduling and diary management

4. Answering routine questions

5.Searching and researching

6.Processing invoices and payments

/.Translating

8.Generating

anguages

pasic designs and images

9.Analysing data and producing reports

10.Monitoring and sending alerts



[Human vs Machine
work-load 2025/2030

2% 34%




RECAP

Name 3 Power Skills

only humans can

do -~ ~
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Tip 3: -
-

Study one of the
Critical Jobs

iIn demand




Occupations 1n £
ngh Demand ]

n- (DHET 2024)

ICT and Technology =< Engineering and Technical Health and Medical Education and Training
1.Data Scientist 1.Civil Engineer 1.General Practitioner 1.School Teacher (all phases)
2.Software Developer 2.Electrical Engineer 2.Registered Nurse 2.University Lecturer
3.ICT Security Specialist 3.Mechanical Engineer 3.Clinical Psychologist 3.ECD Practitioner
4.Systems Analyst 4.Chemical Engineer 4.Physiotherapist 4.5kills Development Practitioner
5.Web Developer 5.Energy Engineer 5.Pharmacist
6.Database Designer 6.Environmental Engineer 6. Midwife
7.Computer Systems Engineer 7.Biomedical Engineer 7.Diagnostic Radiographer 9
8.GIS Technician 8.Quantity Surveyor 8.Veterinarian \ -6

9.Mechatronics Technician \

(M
(\M



Occupations In
High Demand

¥'a -Continued

Agriculture and Environment Finance and Business Science and Research Legal and Social Services
1.Environmental Analyst 1.Actuary 1.Geologist/Geophysicist 1.Social Counselling Worker
2.Energy Engineer 2.Financial Accountant 2.Data Scientist 2.Attorney
3.Agricultural Scientist 3.Management Accountant 3.Biochemist 3.Economist
4.Water Quality Analyst 4.External Auditor 4.Environmental Scientist 4.Interpreter and Translator

5.Food and Beverage Scientist 5.Forensic Accountant 5.Mathematician/Statistician

6.Compliance Officer
‘&

7.Tax Professional

LA




The SKA
Opportunily

Northern Cape

One of the largest Scientific Projects in human history
SA needs:
(M Radio Astronomy
228 Space Science and Technology

el Signal Processing &/
“8 Space Physics ’,’
S} Radar and RF Engineering X

World-class Science on African soil.

Source: SARAO www.sarao.ac.za | Critical Skills List



http://www.sarao.ac.za/

The CRITICAL
Opportunity

On BOTH the High Demand + Critical Skills lists:

e Electrician e Automotive Mechanic
e Solar Installer e Fitter and Turner

e Plumber e Millwright

o Welder e Rigger

e Boilermaker e Toolmaker

e Diesel Mechanic e Pipe Fitter

SA is IMPORTING these skills while local young people are unemployed.



LENS 1: Fastest Growing (%)

1.Big Data Specialists

2.Fintech Engineers

3.Al and Machine Learning Specialists
4.Software and App Developers
5.Security Management Specialists
6.Autonomous and EV Specialists
7.Environmental Engineers

8.Renewable Energy Engineers

The 3 Global
WEF lL.enses:

LENS 2: Most New Jobs

1.Farmworkers

2.Delivery Drivers

3.Construction Workers

4.Nursing Professionals

5.Social Workers and Counsellors
6.Personal Care Aides

7.Teachers

LENS 3: The Green Economy

1.Renewable Energy Engineers
2.Environmental Engineers
3.Autonomous Vehicle Specialists
4.Sustainability Analysts

5.Climate Adaptation Specialists
6.For SA: solar installers + electricians




Entreprenecurship

83% of all employment in Africa is in the informal sector (Source: ILO)

Examples:
Accounting firm
Law practice
Medical/Counselling practice

a\'\ﬁ'\Ca‘.\Oﬂ Tutoring business NYD A

e vne A el fOf Solar installation company
Jou el WN K. Digital agency
a(\do National Youth Development Agency

Grants R1,000 - R200,000
NON-REPAYABLE
Youth-owned businesses, ages 18-35

www.nyda.gov.za



http://www.nyda.gov.za/
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Tip 4: -
D

Have a

Growth Mindset




: ixed
O o YOUr braln is NO f‘X ot Sea\Ed.
Your ntelligence decided.
1H1ASC o st
0
FIXED Mindset GROWTH Mindset
1.Intelligence + talent are fixed. 1.Ability is from effort + strategy.
2.Avoids challenges. 2.Embraces challenges.
3.Gives up when things get hard. 3.Persists through setbacks.
4.1gnores feedback. 4.Learns from criticism.
5.Feels threatened by others' wins. 5.Finds inspiration in others' wins.

Carol Dweck - "In a growth mindset, students understand that their talents and

abilities can be developed through effort, good teaching and persistence.”



Neuroplasticity

Brains reorganise themselves throughout life

1.London taxi drivers: navigation region measurably larger

ny et“

2.Your brain is a muscle — when learning feels hard, your brain is growing
3.Practise a skill = it becomes automatic

4.Repeat "l am not clever" — that pathway strengthens too

5.The brain wires whatever fires repeatedly

6.You are always, always under construction.

David Hebb's theory: "Neurons that fire together, wire together."
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Tip 5: -
-

Be resilient and
have GRIT




Angela
Duckworth

Studied: ¢ West Point cadets

e Spelling bee champions
e Rookie teachers

e Salespeople

Strongest predictor of success: GRIT.

West Point = One of the world's most selective academies

e 1in 5 cadets drop out in the first 7 weeks.

e Their selection formula was unable to predict these Stats.
e Ashort grit questionnaire proved succesful.



The Grit Test

Answer YES/NO:

1."l have overcome setbacks to conquer an important challenge."

2."Setbacks don't discourage me."

3."l finish whatever | begin." Affirmations
e This is interesting.

4."| am a hard worker."
e This is important.

e | can do this.
e | know what to try next.

Angela Duckworth: "Grit is passion and perseverance for very long-term goals...
Grit is living life like it's a marathon, not a sprint.”
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Tip 6: -~
-

"Clear Values,
Goals and Habits
lead to Success
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Brene Brown

Valucs

. Family 1. Honesty

. Health 12. Community

. Growth 13. Courage

. Integrity 14. Wealth

. Creativity 15. Justice

. Adventure 16. Vulnerability

. Connection 17. Authenticity

. Achievement 18. Environment
. Compassion 19. Sportmanship
. Freedom 20. Spirituality




SMART Goals

Dr Tara Swart — Value tagging: what you focus on expands

e Specific

e Measurable
o Attainable
e Realistic

e Timeous

Denzel Washington: "Dreams without goals are just dreams.
And ultimately, they fuel disappointment."



Vision Board




Cherry OnTop _ /

e Natural personal habits, 4

Personalised feedback reports

e Study methods that may work best for you,

e Career ideas

Shadowmatch®




Cherry On Top -

i — o o e, o o = ; @
—= 10 Need-Blind US Universities - (WILL meet 100% of your financial needs) »
e Harvarad e Dartmouth
e Yale e Amherst College
e Princeton e Bowdoin College Affordable International Study
e MIT * Notre Dame
Wach il 1.Germany S
® Brown ® Washington and Lee e free tuition, ~€400/semester
=== .'.— - S 2.Luxembourg ==
L= - \d's ur\\\/ex’S\"i\eS \ ¢ €200-400/semester
/7 Thewo! erom Africe , 3.ataly 1
J want StUdeﬂtS gr'\t ” e grants of €0 tuition + free housing
| ourl ' ’
. / hey\,a\uey S - =" 4.France | E
\ === * subsidised, affordable




Thank Yo

www.creatu.org
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